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Money-Saving Programs for

BRS Members

1Credit approval required. Terms and Conditions apply. The Union Plus Credit Cards are issued by Capital One, N. A. pusuant to a license by Mastercard 
International Incorporated.  Mastercard is a registered trademark, and the circles design is a trademark of Mastercard International Incorporated.

Capital One, N. A. is not responsible for the other products/services offered in this advertisement. 
2Certain restrictions, limitations, and qualifications apply to these grants. Additional information and eligibility criteria can be obtained at UnionPlus.org/Assistance

We offer several card choices1. Each card has different features 
and all offer competitve rates. After three months, you may be 
eligible for exclusive hardship assistance grants2 in times of 
need. Visit theunioncard.com.

Apply for a Union Plus scholarship, with cash awards ranging 
from $500 to $4,000 for undergraduate and graduate students. 
Join the thousands of union families who’ve benefited. Visit 
unionplus.org/scholarships.

Save up to $10 per line per month on AT&T’s best unlimited 
plan and access other exclusive benefits. AT&T is the only  
nationwide unionized wireless carrier. Visit unionplus.org/ att 
to download your coupon and to find local stores (use  discount 
code 3508840).  

No-hassle car buying service helps you save time and thousands 
of dollars when buying a new or used car or truck. Lock in your 
member savings from home. Visit unionplus.org/autobuying.

Buying or refinancing a home for you and your children is  
easy and affordable with the Union Plus Mortgage Program. 
Our unique assistance program helps you make mortgage  
payments in time of need. Visit unionplus.org/mortgage.

Your one stop shop for booking travel and accessing discounts 
on restaurants, movie tickets, shopping and more. We also 
offer savings at theme parks, concerts, theaters and sporting 
events. Visit unionplus.org/discounts.

Visit unionplus.org

Credit Card 
Program
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 Program
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Discounts
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Customer service for Union Plus programs is U.S.-based. 
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Sisters and Brothers,

Happy New Year! With a new year brings new oppor-
tunity, we see this in every facet of the rail industry 
and all across labor. In 2022, the BRS learned who 
our friends were both politically and throughout the 
industry. It is now up to us to educate those who 
don’t understand what Signalmen do each day to 
ensure the stability of the nation’s economy and the 
safety of the rails for 
both its craft employ-
ees, as well as the 
traveling public and 
communities through 
which the rails tra-
verse. It is up to all 
of us to educate leg-
islators in Congress, 
as well as influence 
public support to understand the enormous pressure 
Signalmen endure day in and day out, and the skill 
required to perform our jobs.

The political landscape in Washington, D.C., has 
changed once again. There is new leadership on both 
sides of the aisle in the House of Representatives, as 
well as several new faces in the Senate. A longtime 
friend of the BRS and Rail Labor retired in 2022, 
Congressman Peter DeFazio of Oregon. While we 
have developed many valuable relationships on both 
sides, he was a champion for safety and a supporter 
of rail workers. We still have supporters, and your 
union is on the Hill each week meeting and educat-
ing Congress and congressional staff members on the 
importance of issues like sick days for all workers and 
important safety regulations. Your union is up to this 
task.

I also think much about organizing and growing the 
BRS, we need to ensure that new rail projects that are 

being funded have union-represented labor forces on 
the ground. This is the best, and perhaps only, way to 
ensure that these lines are run with the utmost of pro-
fessionalism, and installed with safety as a top priority. 
Of particular interest at the moment is the Brightline 
West project, similar to what Brightline is working 
on in Florida, a high-speed rail line running from Las 
Vegas to Los Angeles. 

It is time to think about 
how the steps we take 
right now to protect 
our work and ensure 
rail safety will impact 
future Signalmen who 
are just graduating from 
high school and college 
and entering America’s 
workforce? I think of 

my grandchildren and wonder what type of chal-
lenges they will face as they enter the workforce in 
the future. As union leaders and union members, we 
must ask ourselves, “What is our vision for the future of 
labor?”

I believe the labor movement must inspire people 
with a vision of what is possible. Working families 
need a decent wage, but they also need the promise 
of a better world. For as long as unions have existed, 
workers have shown they’ll fight for the future of their 
children and their communities, even when their own 
future seems in doubt. However, it takes a forward-
facing vision to inspire this wave of commitment, 
idealism, and activity.

The ideas and visions for the future of Signalmen and 
the labor movement are worthless unless they reach 
the rank-and-file. We must educate our fellow union 
members as well as the public on the benefits that 
have been attained through collective bargaining and 

I believe that the labor movement 
must inspire people with a vision 

of what is possible.
— MICHAEL BALDWIN, BRS PRESIDENT

23New Year
20
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HOUSEHOLD DATA — ANNUAL AVERAGES
Median annual earnings of full-time wage & salary workers by 
union affiliation, occupation,& industry

2020 2021
Members of Unions (1) Non-Union (2) Members of Unions (1) Non-Union (2)

Total full-time wage & salary workers $59,488 $49,816 $60,788 $50,700

OCCUPATION

Production, transportation, & material moving occupations $68,276 $71,032 $70,720 $72,800

Production occupations $72,072 $76,336 $75,400 $77,324

Transportation & material moving occupations $75,140 $80,392 $80,340 $80,444

INDUSTRY

Private sector $75,972 $85,748 $76,076 $86,996

Transportation & utilities $89,596 $81,536 $92,040 $84,916

Transportation & warehousing $71,656 $69,004 $69,472 $73,632

Utilities $60,632 $50,232 $69,784 $52,520

HOUSEHOLD DATA — ANNUAL AVERAGES
Median weekly earnings of full-time wage & salary workers by 
union affiliation, occupation,& industry

2020 2021
Members of Unions (1) Non-Union (2) Members of Unions (1) Non-Union (2)

Total full-time wage & salary workers $1,144 $958 $1,169 $975

OCCUPATION

Production, transportation, & material moving occupations $954 $720 $968 $746

Production occupations $923 $753 $957 $789

Transportation & material moving occupations $979 $691 $976 $713

INDUSTRY

Private sector $1,089 $948 $1,098 $965

Transportation & utilities $1,215 $912 $1,199 $934

Transportation & warehousing $1,138 $849 $1,147 $883

Utilities $1,533 $1,343 $1,482 $1,369

(1) Data refer to members of a labor union or an employee association similar to a union.

(2) Data refer to workers who are neither members of a union nor represented by a union on their job.

NOTE: Data refer to the sole or principal job of full-time wage and salary workers. All self-employed workers are excluded, both those with incorporated 
businesses and those with unincorporated businesses. Updated population controls are introduced annually with the release of January data. Effective 
with January 2020 data, occupations reflect the introduction of the 2018 Census occupational classification system, derived from the 2018 Standard 
Occupational Classification (SOC). No historical data have been revised. Data for 2020 are not strictly comparable with earlier years. Dash indicates no 
data or data that do not meet publication criteria (values not shown where base is less than 50,000).

how standing together, united as a union, will ensure 
we gain more. We need to remain united and show the 
adversaries all the ways in which union membership 
can attract quality workers. Without union protection, 
corporations that are motivated by large profits may 
sacrifice the safety and well-being of workers in order to 
make as much money as they can. It should be known 
that without unions, politicians could annul regulations 
that protect workers, which have taken years to achieve.

It is important that we stand together at this pivotal 
moment. I thank you for trusting me to lead this union 
at such a critical time.



4     The Signalman’s Journal 1st Quarter 2023

James M. Finnegan, BRS Secretary-Treasurer
FROM THE SECRETARY-TREASURERFROM THE SECRETARY-TREASURER  

TRAINING, REPORTS, 
PER CAPITA, & FORMS

The New Year

Local Recording-
Financial, Financial, 
and Recording 

Secretaries should all have access to our Engage database. 
Receiving access requires a short training session that lasts 
approximately one hour. If you still need access, please 
contact my office at (540) 622-6527 to set up a time for 
training. 

Quarterly Dues Rates and Per Capita 
Tax Changes
Please remember that as we have a new National 
Agreement, in accordance with Article I, Section 134, 
the National Per Capita Tax rate is increasing for the 
third quarter of 2023. Local Secretaries, if your quarterly 
dues rate is changing because of the increase in National 
Agreement wages, please communicate the change to 
Grand Lodge. General Committees are also responsible 
for notifying Grand Lodge of changes in per capita tax 
rates. You may email the Membership Department at 
membership@brs.org or call (540) 622-6526. 

Labor Management Reporting: LM-2, 3, or 4
Locals MUST FILE with the Department of Labor 
(DOL) by MARCH 31, 2023. 

•	 LM Forms 
must be filed 
within 90 
days after 
the end of 
your local’s 
fiscal year (12-
month report-
ing period). 

•	 Labor organi-
zations with 
greater than 

(List all persons who held office during the reporting period even if

they received no salary or other disbursements. Use all capital letters.)

24. ALL OFFICERS AND DISBURSEMENTS
TO OFFICERS

          FILE NUMBER:                   —

(A) Name

               Status

(B) Title (Enter title of officer, such as PRESIDENT or TREASURER.) (C)*                                                                      

Last Name

First Name

1.
Title                                                                                                                                                                      Status

Last Name

First Name

2.                                                                                                          

Title                                                                                                   Status

Last Name

First Name

3.
Title                                                                                                                                                                 Status

Last Name

First Name                                                                                                                                                                             

4.                                                                                                                                                                                 

Title                                                                                                   Status

Last Name

First Name

5.
Title

Status

Last Name

First Name

6.
Title                                                           

Status 

Last Name

First Name

7.
Title

Status

8. Totals from additional pages (if any)

Gross Salary(before taxes andother deductions)(D)

Allowancesand OtherDisbursements
(E)                Total                 (F)                                                                                                                                                           

                                                            
9. Totals of Lines 1 through 8                                                                                                                                                                                 10. Less Deductions

Enter the total from Line 11 in .............................................................................................. Item 45   11. Net Disbursements(If any officer was not elected at a regular election in accordance with

*Code for Status (C): past officer — P; continuing officer — C; new officer during the reporting period — N.      your organization’s constitution and bylaws, explain in Item 56 on page 1.)

Form LM-3 (Revised 2010)

                              3 – 3

    
              Page 3 of 4

Enter Amounts in Dollars Only — Do Not Enter Cents
FILE NUMBER:                       —

During the Reporting Period Did Your Organization:
                             Yes    No

10. Have a “subsidiary organization” as defined in
Section X of the instructions? .............................................

11. Create or participate in the administration of a 
trust or other fund or organization, as defined
in the instructions, which provides benefits for
members or their beneficiaries?..........................................

12. Have a political action committee (PAC) fund? ..................

13. Acquire or dispose of any goods or property in
any manner other than by purchase or sale? .....................

14. Have an audit or review of its books and records
by an outside accountant or by a parent body
auditor/representative? .......................................................

15. Discover any loss or shortage of funds or 
other property?....................................................................
(Answer “Yes” even if there has been repayment
or recovery.)

16. Have any officer who was paid $10,000 or more
by your organization and also received $10,000 or
more as an officer or employee of another labor
organization or of an employee benefit plan?.....................

17. Pay any employee salary, allowances, and other
expenses which, together with any payments
from affiliates, totaled more than $10,000? ........................

18. Have loans totaling more than $250 to any officer,
employee, or member, or make any loans to a
business enterprise? ...........................................................

(If the answer to any of the above questions is “Yes,” provide details
in Item 56 on page 1 as explained in the instructions for each item.)

Form LM-3 (Revised 2010)            3 - 2

19. How many members did your
organization have at the end of the
reporting period?

20. What is the maximum amount
recoverable under your organization’s
fidelity bond for a loss caused by
any officer or employee of your 
organization?      $

                
21. During the reporting period, did your

organization have any changes in its
constitution and bylaws (other than       Yes    No
rates of dues and fees) or in practices/
procedures listed in the instructions? ........................
(If the constitution and bylaws have changed,
attach two new dated copies. If practices/
procedures have changed, see the instructions.)

          MO             YEAR
22. What is the date of your organization’s

next regular election of officers?

23. What are your organization’s rates of 
dues and fees?
(Enter a minimum and maximum if more
than one rate applies for any line.)

(a) Regular Dues/Fees

(b) Initiation Fees

(c) Transfer Fees

(d) Work Permits

Page 2 of 4

Rates of Dues and Fees

$____________ per _________________
(Month, Year, etc.)

$____________

$____________

$____________ per _________________
(Month, Year, etc.)

FORM LM-3 LABOR ORGANIZATION ANNUAL REPORT

This report is mandatory under P.L. 86-257, as amended. Failure to comply may result in criminal prosecution, fines, or civil penalties as provided by 29 U.S.C. 439 or 440.

READ THE INSTRUCTIONS CAREFULLY BEFORE PREPARING THIS REPORT.

For Official Use Only 1. FILE NUMBER
2. PERIOD COVERED                       

            3. (a) AMENDED — If this is an amended report correcting a previously

                       
                       

                       
                       

                       
                     M

O DAY      YEAR                   filed report, check here:                         
                       

                       
                       

                       
                       

                       
      

                       
                       

                       
                       

                       
   Fro           From                       

                       
      

                       
                       

                       
        (b) TERMINAL — If your organization ceased to exist and this is its

   Through                       
                       

                 terminal report, see Section XII of the instructions and check here:

                       
                       

                       
          8. MAILING ADDRESS (Type or print in capital letters.)

IMPORTANT
      First Name

Peel off the address label from the back of the package       
Last Name      

.

If the label information is correct, leave Items 4 through 8 blank.       P.O. Box  Building and Room Number (if any)

If any of the label information is incorrect, complete Items 4 through 8.
      Number and Street

4. AFFILIATION OR ORGANIZATION NAME

5. DESIGNATION (Local, Lodge, etc.)      6. DESIGNATION NUMBER    City

7. UNIT NAME (if any)       

         

      State        ZIP Code + 4
      

                       
                       

       

9. Are your organization’s records kept at its mailing address?

    

     (If “No,” provide address in Item 56.)
    Yes            No 

    

56. ADDITIONAL INFORMATION (If more space is needed, attach additional pages properly identified.)

    Item Number

Each of the undersigned, duly authorized officers of the above labor organization, declares, under penalty of perjury and other applicable penalties of law, that all of the information submitted in this report (including the information 

contained in any accompanying documents) has been examined by the signatory and is, to the best of the undersigned's knowledge and belief, true, correct, and complete. (See Section VI on penalties in the instructions.)

57. SIGNED: __________________________________________________________ PRESIDENT 58. SIGNED: ____________________________________________________ TREASURER

(If other title,

             (If other title,

/ /      ( )                      —
see instructions.)

      / /            ( )                      —
            see instructions.)

Date
Telephone Number

       Date
Telephone Number

Form LM-3 (Revised 2010)

              3 - 1

      Page 1 of 4

U.S. Department of Labor

Office of Labor-Management Standards

Washington, DC 20210

Form Approved

Office of Management and Budget

No. 1245-0003

Expires 10-31-2013

FOR USE ONLY BY LABOR ORGANIZATIONS WITH LESS THAN $250,000 IN TOTAL ANNUAL RECEIPTS

$250,000 in annual receipts must file Form LM-2. 
Labor organizations with total annual receipts of 
less than $250,000 may file Form LM-3, less than 
$10,000 may file Form LM-4. 

•	 The term “total annual receipts” means all financial 
receipts of the labor organization during its fiscal 
year, regardless of the source. 

•	 LM reports for the year 2000 and later may be 
viewed and downloaded from the OLMS website at 
unionreports.dol.gov. 

•	 The only accepted method of completing the LM 
report is the Electronic Forms System. The first step 
is to register online at the DOL website at https://
www.dol.gov/olms/regs/compliance/efs/efsintro.htm. 
After registering and logging in, report is complet-
ed, signed, and submitted online. 

QR-1 Form for Q1 2023 (DUE APRIL 17)
The Financial Secretary shall submit a quarterly report, 

QR-1, or a 
Profit and Loss 
Report and a 
Balance Sheet 
Report to the 
Local Board of 
Trustees, along 
with support-
ing documen-
tation when 
requested, for 
approval. A 
copy of this 
report must be 
forwarded to 
the Secretary-
Treasurer.

Brotherhood of Railroad Signalmen
For reporting period ending

The report (QR-1) is to be completed and forwarded to Secretary-Treasurer no later than the 15th of the month 
following the close of each quarter.

Cash at start of reporting period

1. Cash on hand
2. Cash in banks
3. Total cash
4. Total receipts
5. Total cash, receipts
6. Total disbursements
7. Net cash

1. Cash on hand
2. Cash in banks

Cash at end of reporting period
SECTION 1

RECEIPTS

SECTION 2

DISBURSEMENTS

Report unit number

QR-1E  Rev. 2012-1

8. Dues, membership fees
9. Fines, assessments
10. Seniority retention fees
11. Interest
12. Other receipts

13. Total receipts

Name:

Title:

Date:

3. Total cash

14. Per capita tax: 
(a) Grand Lodge 
(b) Gen Committee

15. To Officers: 
(a) Gross Wages 
(b) Deductions 
(c) Net wages 
(d) Expenses

16. To Employees 
(a) Gross Wages 
(b) Deductions

17. Office & Administrative
18. Benefits
19. Contributions, gifts
20. Direct Taxes
21. Withholding taxes
22. Other disbursements
23. Total disbursements
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IRS 941 for 
Q1 2023 
(DUE MAY 1) 
Employer’s 
Quarterly 
(941) Federal 
Tax Return is 
for reporting 
federal income 
tax withheld. 
The form is 
available on 
www.irs.gov.

IRS 990, 990-EZ, or 990-N (DUE MAY 15)
A tax-exempt organization must file an annual informa-
tion return or notice with the IRS, unless an exception 
applies. Annual information returns include Form 990, 
Form 990-EZ and Form 990-N is an annual notice. 
Form 990 is the IRS’ primary tool for gathering infor-
mation about tax-exempt organizations, educating 
organizations about tax law requirements, and promot-
ing compliance. Organizations also use Form 990 to 
share information with the public about their programs. 
Additionally, most states rely on Form 990 to perform 
charitable and other regulatory oversight and to satisfy 
state income tax filing requirements for organizations 
claiming exemption from state income tax.

All organizations that file Form 990 or Form 990-EZ 
must now also electronically file those returns. This 
requirement is effective for tax years that begin after July 
1, 2019. Since mailing a paper copy of Form 990 is no 
longer an option, we have reviewed the IRS Exempt 

Organization Modernized e-File Providers list of autho-
rized IRS providers. We found one provider, Form 990 
Online (form990.org), that does not charge a fee to 
complete and e-file Form 990 or Form 990-EZ if gross 
receipts are less than $100,000. Fees DO apply for gross 
receipts higher than $100,000. 

There are multiple authorized providers listed, so feel 
free to research and choose a company to complete and 
e-file your return that best suits your needs. The list can 
be found on the IRS website at www.irs.gov/e-file-provid-
ers/tax-year-2019-exempt-organizations-modernized-e-file-
mef-providers. If you have any questions or would like 
assistance on the new e-file requirement or the autho-
rized providers list, please contact my office.  

Click on the question-mark icons to display help windows.  

The information provided will enable you to file a more complete return and reduce the chances the IRS will need to contact you.

A  For the 2022 calendar year, or tax year beginning 

, 2022, and ending 

, 20 

B  Check if applicable: Address changeName changeInitial returnFinal return/terminated
Amended returnApplication pending

C  Name of organization 
Number and street (or P.O. box if mail is not delivered to street address) 

Room/suite 

City or town, state or province, country, and ZIP or foreign postal code

D Employer identification number E  Telephone number 
F  Group Exemption  Number

G  Accounting Method:  Cash
Accrual Other (specify):

H  Check      if the organization is not  

required to attach Schedule B 

(Form 990). 

I   Website:J  Tax-exempt status (check only one) — 501(c)(3) 
501(c) (

) (insert no.)
4947(a)(1) or  527 

K  Form of organization:
Corporation

Trust

Association
Other:

L  Add lines 5b, 6c, and 7b to line 9 to determine gross receipts. If gross receipts are $200,000 or more, or if total assets 

(Part II, column (B)) are $500,000 or more, file Form 990 instead of Form 990-EZ . . . . . . . . . . . . .
$ 

Part I Revenue, Expenses, and Changes in Net Assets or Fund Balances (see the instructions for Part I) 

Check if the organization used Schedule O to respond to any question in this Part I . . . . . . . . . .

R
ev

en
ue

 

1 Contributions, gifts, grants, and similar amounts received . . . . . . . . . . . . . 1 

2 Program service revenue including government fees and contracts . . . . . . . . . 2 

3 Membership dues and assessments . . . . . . . . . . . . . . . . . . . . 3 

4 Investment income . . . . . . . . . . . . . . . . . . . . . . . . . 4 

5 a Gross amount from sale of assets other than inventory . . . .
5a 

b Less: cost or other basis and sales expenses . . . . . . . .
5b 

c Gain or (loss) from sale of assets other than inventory (subtract line 5b from line 5a) . . . . 5c 

6 Gaming and fundraising events: 

a Gross income from gaming (attach Schedule G if greater than 

$15,000) . . . . . . . . . . . . . . . . . . . .
6a 

b Gross income from fundraising events (not including $

of contributions

from fundraising events reported on line 1) (attach Schedule G if the

sum of such gross income and contributions exceeds $15,000) . .
6b

c Less: direct expenses from gaming and fundraising events . . .
6c 

d Net income or (loss) from gaming and fundraising events (add lines 6a and 6b and subtract 

line 6c) . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
6d

7 a Gross sales of inventory, less returns and allowances . . . . .
7a 

b Less: cost of goods sold . . . . . . . . . . . . . .
7b 

c Gross profit or (loss) from sales of inventory (subtract line 7b from line 7a) . . . . . . . 7c 

8 Other revenue (describe in Schedule O) . . . . . . . . . . . . . . . . . . . 8 

9 Total revenue. Add lines 1, 2, 3, 4, 5c, 6d, 7c, and 8 . . . . . . . . . . . . . . 9 

E
xp

en
se

s 
10 Grants and similar amounts paid (list in Schedule O) . . . . . . . . . . . . . . 10 

11 Benefits paid to or for members . . . . . . . . . . . . . . . . . . . . . 11 

12 Salaries, other compensation, and employee benefits . . . . . . . . . . . . . . 12 

13 Professional fees and other payments to independent contractors . . . . . . . . . . 13 

14 Occupancy, rent, utilities, and maintenance . . . . . . . . . . . . . . . . . 14 

15 Printing, publications, postage, and shipping . . . . . . . . . . . . . . . . . 15 

16 Other expenses (describe in Schedule O) . . . . . . . . . . . . . . . . . .  16 

17 Total expenses. Add lines 10 through 16 . . . . . . . . . . . . . . . . . . 17 

N
et

 A
ss

et
s 18 Excess or (deficit) for the year (subtract line 17 from line 9) . . . . . . . . . . . . 18 

19 Net assets or fund balances at beginning of year (from line 27, column (A)) (must agree with 

end-of-year figure reported on prior year’s return) . . . . . . . . . . . . . . .
19 

20 Other changes in net assets or fund balances (explain in Schedule O) . . . . . . . . . 20 

21 Net assets or fund balances at end of year. Combine lines 18 through 20 . . . . . . . 21 

For Paperwork Reduction Act Notice, see the separate instructions. 

Cat. No. 10642I 

 Form 990-EZ (2022) 

Form  990-EZ
Department of the Treasury  

Internal Revenue Service

Short Form 

Return of Organization Exempt From Income Tax

Under section 501(c), 527, or 4947(a)(1) of the Internal Revenue Code (except private foundations)

Do not enter social security numbers on this form, as it may be made public. 

Go to www.irs.gov/Form990EZ for instructions and the latest information.

OMB No. 1545-00472022
Open to Public  Inspection 
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Form   990
Department of the Treasury  
Internal Revenue Service 

Return of Organization Exempt From Income Tax
Under section 501(c), 527, or 4947(a)(1) of the Internal Revenue Code (except private foundations)

Do not enter social security numbers on this form as it may be made public. 

Go to www.irs.gov/Form990 for instructions and the latest information.

OMB No. 1545-0047

2022
Open to Public 

Inspection
A For the 2022 calendar year, or tax year beginning , 2022, and ending , 20

B Check if applicable:

Address change

Name change

Initial return

Final return/terminated

Amended return

Application pending

C Name of organization 

Doing business as

Number and street (or P.O. box if mail is not delivered to street address) Room/suite

City or town, state or province, country, and ZIP or foreign postal code

D Employer identification number

E Telephone number

F Name and address of principal officer:

G Gross receipts $

H(a) Is this a group return for subordinates? Yes No

H(b) Are all subordinates included? Yes No

 If “No,” attach a list. See instructions.

H(c) Group exemption number  

I Tax-exempt status: 501(c)(3) 501(c) (  ) (insert no.) 4947(a)(1)  or 527

J Website:  

K Form of organization: Corporation Trust Association Other L Year of formation: M State of legal domicile:

Part I Summary

A
ct

iv
it

ie
s 

&
 G

o
ve

rn
an

ce

1 Briefly describe the organization’s mission or most significant activities:

2 Check this box if the organization discontinued its operations or disposed of more than 25% of its net assets.
3 Number of voting members of the governing body (Part VI, line 1a) . . . . . . . . . 3 
4 Number of independent voting members of the governing body (Part VI, line 1b) . . . . 4 
5 Total number of individuals employed in calendar year 2022 (Part V, line 2a) . . . . . 5 
6 Total number of volunteers (estimate if necessary) . . . . . . . . . . . . . . 6 
7 a Total unrelated business revenue from Part VIII, column (C), line 12 . . . . . . . . 7a 
b Net unrelated business taxable income from Form 990-T, Part I, line 11 . . . . . . . 7b

R
ev

en
ue

E
xp

en
se

s

Prior Year Current Year

8 Contributions and grants (Part VIII, line 1h) . . . . . . . . . . . .
9 Program service revenue (Part VIII, line 2g) . . . . . . . . . . .

10 Investment income (Part VIII, column (A), lines 3, 4, and 7d) . . . . . .
11 Other revenue (Part VIII, column (A), lines 5, 6d, 8c, 9c, 10c, and 11e) . . .
12 Total revenue—add lines 8 through 11 (must equal Part VIII, column (A), line 12)
13 Grants and similar amounts paid (Part IX, column (A), lines 1–3) . . . . .
14 Benefits paid to or for members (Part IX, column (A), line 4) . . . . . .
15 Salaries, other compensation, employee benefits (Part IX, column (A), lines 5–10)
16a Professional fundraising fees (Part IX, column (A), line 11e) . . . . . .

b Total fundraising expenses (Part IX, column (D), line 25) 
17 Other expenses (Part IX, column (A), lines 11a–11d, 11f–24e) . . . . .
18 Total expenses. Add lines 13–17 (must equal Part IX, column (A), line 25) .
19 Revenue less expenses. Subtract line 18 from line 12 . . . . . . . .

N
et

 A
ss

et
s 

or
 

Fu
nd

 B
al

an
ce

s Beginning of Current Year End of Year

20 Total assets (Part X, line 16) . . . . . . . . . . . . . . . .
21 Total liabilities (Part X, line 26) . . . . . . . . . . . . . . . .
22 Net assets or fund balances. Subtract line 21 from line 20 . . . . . .

Part II Signature Block
Under penalties of perjury, I declare that I have examined this return, including accompanying schedules and statements, and to the best of my knowledge and belief, it is 
true, correct, and complete. Declaration of preparer (other than officer) is based on all information of which preparer has any knowledge.

Sign 
Here

Signature of officer Date

Type or print name and title

Paid 
Preparer 
Use Only

Print/Type preparer’s name Preparer’s signature Date Check         if 
self-employed

PTIN

Firm’s name    

Firm’s address 

Firm’s EIN  

Phone no.

May the IRS discuss this return with the preparer shown above? See instructions . . . . . . . . . . . Yes No
For Paperwork Reduction Act Notice, see the separate instructions. Cat. No. 11282Y Form 990 (2022)

Form   941 for 2022:
(Rev. March 2022)

Employer’s QUARTERLY Federal Tax Return
Department of the Treasury — Internal Revenue Service

950122
OMB No. 1545-0029

Employer identification number (EIN)
—

Name (not your trade name)

Trade name (if any)

Address
Number                                Street                                                                                          Suite or room number

City State ZIP code

Foreign country name Foreign province/county Foreign postal code

Report for this Quarter of 2022 
(Check one.)

1: January, February, March

2: April, May, June

3: July, August, September

4: October, November, December

Go to www.irs.gov/Form941 for 
instructions and the latest information.

Read the separate instructions before you complete Form 941. Type or print within the boxes.

Part 1: Answer these questions for this quarter.

1 Number of employees who received wages, tips, or other compensation for the pay period 
including: Mar. 12 (Quarter 1) . . . . . . . . . . . . . . . . . . . . . 1

2 Wages, tips, and other compensation . . . . . . . . . . . . . . . . . 2 .
3 Federal income tax withheld from wages, tips, and other compensation  . . . . . . 3 .
4 If no wages, tips, and other compensation are subject to social security or Medicare tax Check and go to line 6.

Column 1 Column 2

5a Taxable social security wages* . . . × 0.124 = .
5a (i) Qualified sick leave wages* . . × 0.062 = .
5a (ii) Qualified family leave wages* . . × 0.062 = .

* Include taxable qualified sick and 
family leave wages paid in 2022 for 
leave taken after March 31, 2021, 
and before October 1, 2021, on line 
5a. Use lines 5a(i) and 5a(ii) only for 
taxable qualified sick and family 
leave wages paid in 2022 for leave 
taken after March 31, 2020, and 
before April 1, 2021.

5b Taxable social security tips . . . . × 0.124 = .
5c Taxable Medicare wages & tips . . . × 0.029 = .
5d Taxable wages & tips subject to 

Additional Medicare Tax withholding  . × 0.009 = .
5e Total social security and Medicare taxes. Add Column 2 from lines 5a, 5a(i), 5a(ii), 5b, 5c, and 5d   5e .
5f Section 3121(q) Notice and Demand—Tax due on unreported tips (see instructions) . . 5f .
6 Total taxes before adjustments. Add lines 3, 5e, and 5f . . . . . . . . . . . . 6 .
7 Current quarter’s adjustment for fractions of cents . . . . . . . . . . . . . 7 .
8 Current quarter’s adjustment for sick pay . . . . . . . . . . . . . . . . 8 .
9 Current quarter’s adjustments for tips and group-term life insurance . . . . . . . 9 .

10 Total taxes after adjustments. Combine lines 6 through 9 . . . . . . . . . . . 10 .
11a Qualified small business payroll tax credit for increasing research activities. Attach Form 8974  11a .
11b Nonrefundable portion of credit for qualified sick and family leave wages for leave taken 

before April 1, 2021  . . . . . . . . . . . . . . . . . . . . . . . 11b .

11c Reserved for future use  . . . . . . . . . . . . . . . . . . . . . . 11c .
▶  You MUST complete all three pages of Form 941 and SIGN it. Next ■▶

For Privacy Act and Paperwork Reduction Act Notice, see the back of the Payment Voucher. Cat. No. 17001Z Form 941 (Rev. 3-2022)

TITLE 49: TRANSPORTATION 

DID YOU KNOW?

§236.5 DESIGN OF CONTROL CIRCUITS ON CLOSED CIRCUIT PRINCIPLE
All control circuits the functioning of which affects safety of train operation shall be designed on 
the closed circuit principle, except circuits for roadway equipment of intermittent automatic train 
stop system.  



solidarity rally was held on 
Capitol Hill days after the 
December 2, 2022, federal 
imposition of a national rail 

contract on the BRS and three other 
unions, drawing support from the 
AFL-CIO’s Transportation Trades 
Department, multiple unions 
from inside and apart from the rail 
industry, a bipartisan contingent of 
U.S. Representatives and Senators, 
among others.

On December 13, 2022, rallies in 
multiple locations were organized to 
bring attention to rail-related issues, 
including maintaining the current 
safe level of a minimum two-person 
crew in the cabs of locomotives, 
paid sick leave for workers, and 
an end to the carriers’ Precision 
Scheduled Railroading.

More than a dozen members of 
Congress addressed the rally, includ-
ing: U.S. Representatives Donald 
Payne (D/NJ-10), Andy Levin 
(D/MI-9), Brian Fitzpatrick (R/
PA-1), Don Bacon (R/NE-2), 
Jamaal Bowman (D/NY-16), Jesús 
“Chuy” Garcia (D/IL-4), Alexandria 
Ocasio-Cortez (D/NY-14), John 
Garamendi (D/CA-3), Bonnie 
Watson Coleman (D/NJ-12), 
Pramila Jayapal (D/WA-7), Cori 
Bush (D/MT-1), Jimmy Gomez 
(D/CA-34), Rashida Tlaib (D/
MI-13) and Ilhan Omar (D/MN-5) 
and U.S. Senators Bernie Sanders 
(I/VT), Elizabeth Warren (D/MA), 
and Bob Casey (D/PA).

Solidarity
Rally

Congressman Jesus “Chuy” Garcia (D/IL-04), whom 
the BRS has always been able count on in the House of 
Representatives, speaks to railroad employees at rail 
labor’s Rally at the Capitol on December 13, 2022.

Senator Bernie Sanders (ID-VT), who took up the 
mantle of Champion for our fight in the Senate for 
railroad workers to receive at least 7 days of paid sick 
leave, speaks to railroad employees at rail labor’s Rally 
at the Capitol.



Congressman Brian Fitzpatrick (R/PA-01), speaks to railroad 
employees at rail labor’s Rally at the Capitol on December 13, 2022. 
Congressman Fitzpatrick is an example of a Congressman who knows 
the value of good jobs for the American people and works across the 
aisle to get good legislation passed. Congressman Fitzpatrick has 
been a solid vote for rail labor, and he worked hard in the Republican 
Caucus to try to get railroad workers the paid sick time we deserve. 
Congressman Fitzpatrick is an important ally for us being seated 
on the T&I Committee, and being assigned to both the Railroads, 
Pipelines, and Hazardous Materials, and the Highways and Transit 
Subcommittees.

President of the AFL-CIO Transportation Trades 
Department – Greg Regan speaks to railroad employees 
at rail labor’s Rally at the Capitol on December 13, 2022. 
President Regan has 
been a fierce sup-
porter for rail labor 
in our fight for paid 
sick leave. President 
Regan has also been 
one of the most 
outspoken labor 
leaders on PSR, 
railroad employee 
protections, RUIA 
sequestration, and 
every other issue 
railroad workers 
have. We are lucky 
to have an advocate 
like President Regan 
in our corner. He has 
been there for us for 
every fight we have 
against the carriers. Senator Elizabeth Warren (D-MA) speaks to railroad employees at 

rail labor’s Rally at the Capitol.

Congresswoman Alexandria Ocasio-Cortez (D/NY-14), 
speaks to railroad employees at rail labor’s Rally at the 
Capitol on December 13, 2022. Congresswoman Ocasio-
Cortez is another example of how progressives pushed hard 
for railroad workers to get the paid sick time we deserve.

PHOTOS COURTESY OF TTD & SMART-TD



Solidarity
Rally

Congresswoman Ilhan Omar (D/MN-05), speaks to 
railroad employees at rail labor’s Rally at the Capitol 
on December 13, 2022. Congresswoman Omar is 
another member of the Congressional Progressive 
Caucus (CPC) who came out to support rail labor’s 
rally for paid sick leave.

National Legislative Director M.L. Efaw 
meets with Senator Bernie Sanders (ID-VT) 
at rail labor’s Rally at the Capitol. Brother 
Efaw worked closely with the Senator and 
his staff to get legislation for paid sick time 
for railroad workers crafted.

Congressman 
Andy Levin (D/
MI-09) speaks 
to railroad 
employees at 
rail labor’s Rally 
at the Capitol 
on December 
13, 2022. 
Congressman 
Levin is a for-
mer union orga-
nizer who knows 
the value of 
having a Union 
to advocate 
for the rights 
of employees. 
Congressman 
Levin is also a 
Co-Chair for the 
CPC.

PHOTOS COURTESY OF TTD & SMART-TD



Congresswoman Bonnie Watson Coleman (D/
NJ-12), speaks to railroad employees at rail 
labor’s Rally at the Capitol on December 13, 2022. 
Congresswoman Coleman is another member of the 
CPC that came out to support rail labor’s rally for 
paid sick leave.

Congressman Donald Payne, Jr. (D/NJ-10), Chairman of the Transportation 
and Infrastructure Railroads, Pipelines, and Hazardous Materials (RR,PL, & 
HM) Subcommittee was one of our most fierce champions for our fight in the 
House of Representatives for railroad workers to receive at least seven (7) days 
of paid sick leave. Congressman Payne speaks to railroad employees at rail 
labor’s Rally at the Capitol. As Chairman of the RR,PL,&HM Subcommittee, 
Congressman Payne fought on the side of rail labor at every turn, holding mul-
tiple hearings trying to drill down answers on why rail service has dwindled to 
its worst levels in history.

Congressman Jimmy Gomez (D/CA-34), speaks to railroad employees at rail 
labor’s Rally at the Capitol on December 13, 2022. Congressman Gomez, a 
former Union Organizer, understands the benefits of having a Union fighting for 
workers rights, and is a great supporter for labor from all sectors. Congressman 
Gomez is another member of the CPC that came out to support rail labor’s rally 
for paid sick leave.

Senator Bob Casey (D-PA) speaks to railroad 
employees at rail labor’s Rally at the Capitol.



Congressman John Garamendi (D/CA-03) speaks to railroad employees at rail labor’s Rally at the 
Capitol on December 13, 2022. Congressman Garamendi is also a member of the CPC that came out to 
give his support at the rally.

Congresswoman Cori Bush (D/MO-01), who was one 
of our most fierce champions for our fight in the House 
of Representatives for railroad workers to receive at 
least seven (7) days of paid sick leave, speaks to rail-
road employees at rail labor’s Rally at the Capitol. 
Congresswoman Bush’s staff kept in close contact with 
Brother Efaw throughout the process of crafting the 
legislation.

Congressman Jamaal Bowman (D/
NY-16) speaks to railroad employees 
at rail labor’s Rally at the Capitol on 
December 13, 2022. Congressman 
Bowman is another member of the CPC 
that came out to support rail labor’s 
rally for paid sick leave.

Solidarity
Rally



Congressman Don Bacon (R/NE-02) speaks to railroad 
employees at rail labor’s Rally at the Capitol on December 
13, 2022. Congressman Bacon is another member of the 
Republican Caucus that is a solid vote for rail labor. His 
Congressional District covers Omaha, Nebraska. and he has 
shown rail carriers he will stand up for what is right when it 
comes to railroad workers. Here he shows his commitment to 
rail labor by coming out to give his support at the rally.

Congresswoman Pramila Jayapal (D/WA-07), speaks to railroad 
employees at rail labor’s Rally at the Capitol. The CPC fought 
hard to ensure legislation for paid sick time for railroad workers 
made it to the House floor for a vote. Congresswoman Jayapal is 
a Co-Chair for the CPC.

Belonging to a Union

These are all questions we may have asked ourselves 
or heard others asking. The truth is, “there is power 
in a union” and it takes the dues and involvement of 
all members to maintain that power, strength, and 
solidarity; a fundamental involvement includes an 

understanding from all members.

What do my dues pay for?
The Union doesn’t do 

anything for me!
What good is the Union? 

Sign-up at WWW.BRS.ORG & click on the 
Union Education Tab for more information.

PHOTOS COURTESY OF TTD & SMART-TD

Find us on Facebook



UFCW Locals 688 & 717 make Union-Made-in-the-

USA Thorogood Boots at the Weinbrenner Company in 

Wisconsin. Visit our website to find more union-made 

products and services at www.unionlabel.org

UNION-MADE-IN-THE-USA
THOROGOOD WORK BOOTS
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Eligibility Rules
For Age Annuitants:

•	 You apply for a 60/30 annuity for which you are 
eligible:

	� on or after the date you reach age 60, or

	� anytime during the three months before your 
60th birthday, provided you continue working 
into, or received vacation pay during, the month 
before the month in which you turn age 60.

On the day before you apply for your annuity, you must 
be covered (other than under COBRA) under The 
Railroad Employees National Health and Welfare Plan.

For Disability Annuitants:

•	 You have a current connection with the railroad 
industry.

•	 You have applied for a disability annuity to which 
you are entitled.

•	 You are covered under The Railroad Employees 
National Health and Welfare Plan (other than by 
COBRA) on the day before the latest of the follow-
ing dates:

	� The date you reach age 60,

	� The date you became disabled, or

	� The date your railroad service equals 30 years.

If you retire and are eligible for GA-46000, you can 
also purchase supplemental coverage under GA-23111, 
Plan E. Generally, Plan E pays 70% of the expenses not 
paid under GA-46000 and has a lifetime maximum of 
$500,000.

Enrollment Is Necessary
When you retire, your railroad will not report you to 
UnitedHealthcare as a retiree eligible for GA-46000. 
You must enroll yourself and your family with 
UnitedHealthcare. You can do this in two ways:

•	 You can purchase GA-23111, Plan E supplemental 
coverage. Your eligibility for GA-46000 will be veri-
fied when your enrollment for that coverage is pro-
cessed. ID cards for both GA-46000 and GA-23111 
will be sent to you. A booklet explaining the Plan E 
benefits and an Enrollment form can be obtained by 
calling UnitedHealthcare.

•	 You can complete and return the “Retiree and 
Dependent Information” form found in the center 
of the GA-46000 employee booklet. Your eligibility 
will be verified and a GA-46000 ID card will be sent 
to you. You can obtain a GA-46000 booklet from 
your employer or union representative.  

If you have any questions 
about your eligibility for 

GA-46000 
or the benefits provided 

under the Plan, 
Call UnitedHealthcare at 

1-800-842-5252

Early Retirement Plan Increases Maximum

he lifetime maximum benefit for each indi-
vidual covered under the railroad employees 
National Early Retirement Major Medical 

Benefit Plan (UnitedHealthcare’s Policy GA-46000) 
is adjusted each year based on the medical cost com-
ponent of the Consumer Price Index. As of January 
1, 2023, this maximum will increase to $188,000.

An important consideration for individuals thinking 
about retirement is health coverage after retirement. 
The information below summarizes the eligibility 
requirements under the National Early Retirement 
Major Medical Benefit Plan.

T
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AUDITOR’S REPORT
ON FINANCES

As provided for in Article 1, Section 68, of the Constitution, the Chairman 
of the Grand Board of Trustees caused the examination and audit of Grand 
Lodge financial records for the fiscal year July 1, 2021, to June 30, 2022, 
by certified public accountants. The firm J. Schaefer & Company, LLC was 
selected for the task.

GENERAL FUND				  

Summary Statement of Income, Expenses, and Capital

INCOME:
Per capita tax, initiation fees, dues, donations, refunds	 $    5,645,040
Sales of supplies, services, books, advertising, subscriptions	  105,954 
Interest, investment gain (loss)	  (82,912) 
		  $   5,668,082

EXPENSES:
Salaries, payroll taxes, insurance	 $    4,051,610 
Travel expenses	  687,628 
Office expenses	  418,396 
Association per capita, dues, subscriptions	  131,159 
Attorney fees, professional services	  261,601 
Depreciation	  176,385 
Building expenses	  137,822 
Convention, meeting expenses	  1,506,024 
Signalman’s Journal 	  91,358 
Allocation to Contingent Fund	  67,908 
		      7,529,891 

NET INCOME (LOSS)		        (1,861,809)
CAPITAL — June 30, 2021		      11,464,315 
CAPITAL — June 30, 2022		  $ 9,602,506

CONTINGENT FUND
Summary Statement of Income, Expenses, and Capital

INCOME:
General Fund Allocation, investment gain (loss)	 $     (589,436)  

		  $   (589,436)
EXPENSES:
Convention credit	 $                    – 
Bank charges	 562
		   562

NET INCOME (LOSS)		  (589,998) 
CAPITAL — June 30, 2021		  7,959,307
CAPITAL — June 30, 2022		    $   7,369,309

14     The Signalman’s Journal 1st Quarter 2023
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AUDITOR’S REPORT
ON FINANCES

$

The audit was completed and submitted to the Grand Board of Trustees on or before 
December 13, 2022. In a written report, the auditors stated: 

“In our opinion, the financial statements referred to above present fairly, in all 
material respects, the financial position of the Brotherhood as of June 30, 2022 and 
2021, and the activities and expenses for the years then ended in accordance with 
the modified cash basis of accounting as described in Note 2.”

The Signalman’s Journal 1st Quarter 2023     15

Balance Sheet
June 30, 2022

ASSETS

CURRENT ASSETS	 Combined	 General Fund	 Contingent Fund

Cash	 3,383,235	     	 3,198,959	            184,276
Investments – fair value		   11,508,540 		   4,323,507 		   7,185,033
Inventory		  87,748		  87,748		  –
Accounts Receivable		   – 		  –		  –
Prepaid Expenses		   96,988		  96,988			  – 
TOTAL CURRENT ASSETS		   15,076,511		   7,707,202		   7,369,309

FIXED ASSETS

Land, Front Royal, VA		  81,663		    81,663	  – 
Building, Front Royal, VA		  1,640,239		 1,640,239	  – 
Land Improvements		  8,643		  8,643	  – 
Office furniture & equipment		  164,759		  164,759	  – 
TOTAL FIXED ASSETS		  1,895,304	 1,895,304	  – 
						    
TOTAL ASSETS		  16,971,815		  9,602,506	 7,369,309

LIABILITIES
 

CURRENT LIABILITIES
Accounts Payable	 –	 –	 –
Accrued payroll taxes	 –	 –	 –
TOTAL CURRENT LIABILITIES	 –	 –	 –

			 
CAPITAL
General Fund	 9,602,506	 9,602,506	 –
Contingent Fund	 7,369,309	      –		  7,369,309

TOTAL CAPITAL	 16,971,815	 9,602,506	 7,369,309
TOTAL LIABILITIES AND CAPITAL  	 16,971,815	 9,602,506	 7,369,309
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Q
A&

Credit for Military Service Under 
the Railroad Retirement Act

Under what conditions can military service 
be credited as railroad service?
The intent behind the crediting of military service 
under the RRA is to prevent career railroad employees 
from losing retirement credits while performing active 
duty military service during a war or national emergen-
cy period. Therefore, to be creditable as compensation 
under the RRA, service in the U.S. Armed Forces must 
be preceded by railroad service in the same or preced-
ing calendar year. With the exceptions noted later, the 
employee must also have entered military service when 
the United States was at war or in a state of national 
emergency, or have served in the Armed Forces involun-
tarily. Military service is involuntary when an employee 
is required by law, such as Selective Service System con-
scription or troop call-up from a reserve unit, to leave 
railroad service to perform active duty military service.

Only active duty military service is creditable under 
the RRA. A person is considered to have been on 
active duty while commissioned, or enrolled, in the 
active service of the Armed Forces of the United States 
(including the U.S. Coast Guard), or while ordered to 
Federal active duty from any reserve component of the 
uniformed Armed Forces.

What are some examples of creditable service 
performed by a member of a reserve 
component, such as the Army Reserve?
Any military service a reservist is required to perform as 
a result of a call-up to active duty, such as during a par-
tial mobilization, is creditable under the RRA, so long 

as the military service is preceded by railroad service in 
the same or preceding year.

Annual training duty as a member of a reserve com-
ponent of a uniformed service is also considered active 
duty and may be creditable, provided the railroad 
employee service requirement is met. The period of 
active duty for training also includes authorized travel 
time to and from any such training duty. However, 
weekend alone or evening reserve duty is not creditable.

Active duty in a State National Guard or State Air 
National Guard unit may be creditable only while 
the reservist was called to Federal active duty by the 
Congress, or President of the United States. Emergency 
call-up of the National Guard by a governor for riot or 
flood control would not be creditable.

What are the dates of the war or national 
emergency periods?
The war or national emergency periods are:

•	 August 2, 1990, to date as yet undetermined.

•	 December 16, 1950, through September 14, 1978.

•	 September 8, 1939, through June 14, 1948.

If military service began during a war or national emer-
gency period, any active duty service the employee was 
required to continue in beyond the end of the war or 
national emergency is creditable, except that voluntary 
service extending beyond September 14, 1978, is not 
creditable.

Railroad workers who voluntarily served in the Armed 

Many railroad employees have served in the Armed Forces of the United 
States. Under certain conditions, their military service may be credit-
able as railroad service under the Railroad Retirement Act (RRA).

The following questions and answers provide information on how mili-
tary service may be credited towards railroad retirement benefits.
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Forces between June 15, 1948, and December 15, 
1950, when there was no declared national state of 
emergency, can be given railroad retirement credit for 
their military service if they:

•	 performed railroad service in the year they entered 
or the year before they entered military service, 
and;

•	 returned to rail service in the year their military 
service ended, or in the following year, and;

•	 had no intervening nonrailroad employment.

How can military service be used to increase 
benefits paid by the Railroad Retirement 
Board (RRB)?
Railroad retirement annuities are based on length of 
service and earnings. If military service is creditable as 
railroad service, a person will receive additional com-
pensation credits for each month of creditable mili-
tary service and railroad service credit for each active 
military service month not already credited by actual 
railroad service.

Creditable military service may be used in addition to 
regular railroad service to meet certain service require-
ments, such as the basic 10-year or 5-year service 
requirements for a regular annuity, the 20-year require-
ment for an occupational disability annuity before age 
60, the 25-year requirement for a supplemental annu-
ity, or the 30-year requirement for early retirement 
benefits.

Can United States Merchant Marine service 
be creditable for railroad retirement pur-
poses?
No. Service with the Merchant Marine, or civilian 
employment with the Department of Defense, is not 
creditable, even if performed in wartime.

Are railroad retirement annuities based in 
part on military service credits reduced if 
other benefits, such as military service pen-
sions or payments from the Department of 
Veterans Affairs, are also payable on the 
basis of the same military service?
No. While railroad retirement employee annuities are 
subject to reductions for dual entitlement to social 

security benefits and, under certain conditions, Federal, 
State, or local government pensions, as well as certain 
other payments, railroad retirement employee annuities 
are always exempt from reduction for military service 
pensions or payments by the Department of Veterans 
Affairs.

Are the unemployment and sickness benefits 
payable by the RRB affected if an employee 
is also receiving a military service pension?

Yes. The unemployment and sickness benefits payable 
by the RRB are affected if a claimant is also receiving a 
military service pension. However, payments made by 
the Department of Veterans Affairs will not affect rail-
road unemployment or sickness benefits.

When a claimant is receiving a military service pen-
sion or benefits under any social insurance law for 
days in which he or she is entitled to benefits under 
the Railroad Unemployment Insurance Act, railroad 
unemployment or sickness benefits are payable only 
to the extent to which they exceed the other payments 
for those days. In many cases, the amount of a military 
service pension precludes the payment of unemploy-
ment or sickness benefits by the RRB. Examples of 
other such social insurance payments are firefighters’ 
and police pensions, or certain workers’ compensation 
payments. Claimants should report all such payments 
promptly to avoid having to refund benefits later.

Can proof of military service be filed in 
advance of retirement?
Yes. Railroad employees are encouraged to file their 
military service proofs well before retirement to expe-
dite the annuity application process and avoid delays 
caused by inadequate proofs. Proofs can be mailed to 
an employee’s local RRB field office, or placed in the 
secure lockboxes/door slots outside of an RRB field 
office’s doors. (Lockboxes and door slots are checked 
daily.) Employee information will be recorded and 
stored electronically until an employee retires. All 
evidence brought or mailed to an RRB office will be 
handled carefully and returned promptly. 

If employees do not have an official record of their 
military service, their local RRB office will explain how 
to get acceptable evidence.  
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At the beginning of a new 
Congress, the vote for 
Speaker of the House of 
Representatives is normal-
ly a mere formality. This 
year, however, a group 
of ultraconservative, 
far-right rebels upended 

that vote, causing chaos at the Capitol. The floor votes 
reminded me of boxing matches from my younger days. 
It took 15 rounds of voting, major concessions from 
the leading candidate, and heated exchanges between 
the members of the majority, which almost saw fellow 
Republicans come to blows, to elect a Speaker. You must 
go back 164 years to find a vote for Speaker that took 
longer than this one. Normally, the first week of a new 
Congress is full of pomp, circumstance, and appetizers 
at swearing-in receptions. This year things were a little 
different, and the 118th Congress is off to an ominous 
start. Perhaps more important than McCarthy’s fate as 
Speaker is what it will mean for the next two years, and 
whether Republicans can move forward as a functioning 
majority in the House, especially with the debt ceiling 
and government funding deadlines looming. As all of 
Washington watches, here are some insights and infor-
mation on these issues:

Republicans
Most Republicans are frustrated at the 20-or-so mem-
bers who lead the crusade against McCarthy, who has 
seemingly capitulated to a throng of their demands, 
including the ability for any member to call for a motion 
to vacate the Speaker’s chair (per CNN) and for failing 
to lock down this vote in the two months since the elec-
tion. They are still frustrated they did not perform better 
in the midterms, leading to the difficulty in the Speaker 
vote. Speaker McCarthy and his allies made so many 
concessions that moderate Republicans are concerned it 
may make it harder for the House majority to govern. 
The Speaker sets the House of Representative’s agenda 
and oversees legislative business. The post is second in 
line to the presidency after the Vice President.  It will 
be an interesting session of Congress, and it is possible 
we could see the House start each legislative day with a 

prayer, the Pledge of Allegiance, 
and a vote on the fate of the Speaker.

Democrats
After over a decade of trying to negotiate with frac-
tious Tea Party/Freedom Caucus Republicans, Dems 
are taking some glee in seeing the scorched-earth tactics 
unleashed on the prospective House Republican leader-
ship. Democrats have praised former Speaker Nancy 
Pelosi (D-CA), who never brought a vote to the floor 
that she did not know the outcome of in advance, let 
alone 15 votes. However, those feelings are tempered 
when looking ahead at the potential for this sideshow 
to play out repeatedly over the next few years on more 
important matters, like the debt ceiling.

Senate
The Senate was able to clear the low bar of organizing 
and swearing-in new members, but there were also the 
optics of Republican Leader Mitch McConnell (R-KY) 
and President Joseph R. Biden appearing together in 
Kentucky to tout the infrastructure bill. When the 
Senate opens, some, including myself, expect that 
McConnell and his allies will try to “be the grownups 
in the GOP,” especially on issues like the debt ceiling. 
However, he has his own troublemakers to deal with in 
his Caucus. Democrats, meanwhile, will almost certainly 
make overtures to Republicans on issues like housing, 
competition, drug pricing, and China, where some 
bipartisanship may prevail.

The Senate usually begins a new session with renewed 
calls for bipartisanship and doing the American people’s 
business. While typically those rosy feelings deteriorate 
by the time the cherry blossoms bloom; some believe 
that most members of the Senate actually WANT to 
legislate, and we think there will be some bipartisan bills 
that get traction in the coming year.

The BRS will track legislation that is important and 
impactful to Signalmen through the 118th Congress. 
The best interest of our members is at the forefront of all 
our efforts on Capitol Hill. Remember to visit our web-
site and follow us on Facebook. Have a great year!  

MIKE EFAW 
National 

Legislative Director

118TH CONGRESS
TO THEWelcome

WASHINGTON REPORT



The Federal Railroad Administration (FRA) 
announced the minimum random testing rates 
for railroad workers in the year 2023.

Using data from Management Information 
System’s annual reports, the FRA has deter-
mined that because the industry random drug 
testing positive rate was below 1.0 percent for 
the last two years, the minimum annual ran-
dom drug testing rate for the period January 
1, 2023, through December 31, 2023, will 
remain at 25 percent of covered railroad 
employees. In addition, because the industry-
wide random alcohol testing violation rate has 
remained below 0.5 percent for the last two 
years, the Administrator has determined that 
the minimum random alcohol testing rate 
will remain at 10 percent of covered railroad 
employees for the period January 1, 2023, 
through December 31, 2023.

On June 12, 2017, Maintenance-of-Way 
(MOW) employees became subject to FRA 
random drug and alcohol testing. For the cal-
endar year 2023, the FRA has set the initial 
minimum annual random testing rates for 
MOW employees at 25 percent for drugs and 
10 percent for alcohol.
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MINIMUM RANDOM TESTING RATES FOR 2023 REMAIN UNCHANGED

Alcohol and Drug Testing

DOT AGENCY
RANDOM DRUG 
TESTING RATE

RANDOM ALCOHOL 
TESTING RATE

Federal Motor Carrier 
Safety Adminstration 
(FMCSA)

50% 10%

Federal Aviation
Administration (FAA)

25% 10%

Federal Railroad	
Administration (FRA)

25% Covered Service 10% Covered Service

25% Maintenance of Way 10% Maintenance of Way

50% Mechanical 25% Mechanical

Federal Transit
Administration (FTA)

50% 10%

Pipeline and Hazardous 
Materials Safety 
Administration (PHMSA)

25% N/A

NOTE: Employers (and C/TPAs) subject to more than one DOT Agency drug and al-
cohol testing rule may continue to combine covered employees into a single random 
selection pool.

Effective 
3/04/2022

Effective 
3/04/2022

BRS members need to be aware that this notice sets the mini-
mum random testing rates, and the railroads remain free under 
their own policies to conduct random testing at higher rates. 
The BRS reminds its members that many railroads have a zero-
tolerance policy when it comes to reporting to work under the 
influence of drugs or alcohol. In many cases, a positive test will 
result in being placed out-of-service.  

2023 Standard Mileage Rate2023 Standard Mileage Rate
The 2023 standard mileage rate set by the IRS will be 
65.5 cents per mile, effective January 1, 2023. 

Please use this rate when calcu-
lating mileage reimbursement 
on expense reports for 2023.

While gasoline is a significant 
factor in the mileage figure, 
other items enter into the cal-

culation of mileage rates, such as depreciation, insur-
ance, and other fixed and variable costs.

The mileage rate is used to compute the deductible 
costs of operating an automobile for business use in 
lieu of tracking actual costs. This rate is also used as a 
benchmark by the federal government and many busi-
nesses to reimburse their employees for mileage.  
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he amounts of compensation subject to railroad 
retirement tier I and tier II payroll taxes will go 
up in 2023, while the tax rates on employers 

and employees will stay the same. In addition, unem-
ployment insurance contribution rates paid by railroad 
employers will include a surcharge of 1.5 percent, 
down from 3.5 percent in 2022, due to an improved 
employment outlook since the beginning of the pan-
demic.

Tier I and Medicare Tax — The railroad retirement 
tier I payroll tax rate on covered rail employers and 
employees for 2023 remains at 7.65 percent. The 
railroad retirement tier I tax rate is the same as the 
social security tax, and for withholding and reporting 
purposes is divided into 6.20 percent for retirement 
and 1.45 percent for Medicare hospital insurance. The 
maximum amount of an employee’s earnings subject 
to the 6.20 percent rate increases from $147,000 to 
$160,200 in 2023, with no maximum on earnings 
subject to the 1.45 percent Medicare rate.

An additional Medicare payroll tax of 0.9 percent 
applies to an individual’s income exceeding $200,000, 
or $250,000 for a married couple filing a joint tax 
return. While employers will begin withholding the 
additional Medicare tax as soon as an individual’s 
wages exceed the $200,000 threshold, the final 
amount owed or refunded will be calculated as part of 
the individual’s Federal income tax return. 

Tier II Tax — The railroad retirement tier II tax rates 
in 2023 will remain at 4.9 percent for employees and 
13.1 percent for employers. The maximum amount of 
earnings subject to railroad retirement tier II taxes in 
2023 will increase from $109,200 to $118,800. Tier II 
tax rates are based on an average account benefits ratio 
reflecting railroad retirement fund levels. Depending 
on this ratio, the tier II tax rate for employees can be 
between 0 percent and 4.9 percent, while the tier II 
rate for employers can range between 8.2 percent and 
22.1 percent.

Unemployment Insurance Contributions — 
Employers, but not employees, pay railroad unemploy-
ment insurance contributions, which are experience-

rated by employer. 
The Railroad 
Unemployment 
Insurance Act 
also provides for 
a surcharge in the 
event the Railroad Unemployment Insurance Account 
balance falls below an indexed threshold amount. 
The accrual balance of the Railroad Unemployment 
Insurance Account was $112.7 million on June 30, 
2022. Since the balance was below the indexed $100 
million threshold (currently $137.9 million), but 
above the $50 million indexed threshold (currently 
$67.0 million), this results in a 1.5 percent surcharge 
in 2023. There was a surcharge of 3.5 percent in 2022 
and 2.5 percent in 2021.  

Railroad Retirement and 
Unemployment Insurance Taxes

T
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As a result, the unemployment insurance contribution 
rates on railroad employers in 2023 will range from 
the minimum rate of 2.15 percent to the maximum of 
12.0 percent on monthly compensation up to $1,895, 
an increase from $1,755 in 2022.

In 2023, the minimum rate of 2.15 percent will apply 
to 80 percent of covered employers, with 6 percent 

paying the maximum rate of 12.0 percent. New 
employers will pay an unemployment insurance con-
tribution rate of 2.82 percent, which represents the 
average rate paid by all employers in the period 2019-
2021.  
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In Memoriams

David O. Semmens passed away on June 28, 
2022. Brother Semmens began his railroad career 
on the Pennsylvania Railroad in November 1962. 
Brother Semmens served Local 18 in the capac-
ity of Local President and Local Chairman.  Most 
notably, Brother Semmens served as Vice General 
Chairman of Amtrak General Committee. Brother 
Semmens retired in 2004 after 43 years of service 
with Amtrak. He was a Signal Foreman and Vice General Chairman 
at Philadelphia, Pennsylvania, at the time of his retirement. Brother 
Semmens is a U.S. Air Force Veteran.  

BRS is saddened to announce the pass-
ing of American Train Dispatchers 
Association (ATDA) Vice President Rory 
Broyles on October 26, 2022. Brother 
Broyles had a brief but valiant struggle with Amyotrophic Lateral Sclerosis 
(ALS).

Rory was born and resided in the Greater Pittsburgh, Pennsylvania, area 
and was an avid fan of the Steelers, Penguins, and even the Pittsburgh 
Pirates. In 1998, he began his railroad career as a Train Dispatcher on the 
former Conrail, qualifying as a Dispatcher on the Pittsburgh Division in 
March of 1999. Following the breakup of Conrail, Rory subsequently 
became a Train Dispatcher for Norfolk Southern Railway. Rory was first 

elected as General Chairman of the Norfolk Southern System Committee in 2007, and served in that capacity until 
his election as National Vice President in 2015.

Rory worked tirelessly for not only the members of the ATDA but also the Brothers and Sisters of other labor orga-
nizations, including the BRS, and he was admired and respected across the industry. Throughout his tenure as a 
union officer, Rory’s unwavering dedication and support for organized labor was unparalleled and his endeavors will 
leave an enduring mark. While the BRS has lost a friend, Brother, and labor leader, rail labor will carry on in Rory’s 
honor because he would have wanted nothing less.  

DAVID O. SEMMENS, SR. 
1943–2022

ATDA VICE PRESIDENT 
RORY BROYLES



TIMOTHY “TIM” M. CATON—active member of 
LOCAL 94. Brother Caton had 29 years of service with 
CSX Transportation. Brother Caton was a Signalman at 
Line of Road, at the time of his passing. Brother Caton 
is a U.S. Army Veteran.

ROBERT D. CHRISTENSEN—retired member of 
LOCAL 135. Brother Christensen retired in 1994 after 
44 years of service with the Chesapeake & Ohio Railway, 
the Chessie System, and CSX Transportation. Brother 
Christensen was a Signal Maintainer at Richmond, 
Indiana, at the time of his retirement. Brother 
Christensen served on the Local Grievance Committee. 
Brother Christensen is a U.S. Army Veteran.

LARKIN CLEMONS, JR.—retired member of 
LOCAL 157. Brother Clemons retired in 2001 after 33 
years of service with the St. Louis Southwestern Railway 
and the Union Pacific Railroad. Brother Clemons was a 
Signal Inspector at Tyler, Texas, at the time of his retire-
ment. Brother Clemons served as Local Trustee. Brother 
Clemons is a U.S. Air Force Veteran.

LEONARD COLE—retired member of LOCAL 
10. Brother Cole retired in 2002 after 33 years of 
service with the Erie Lackawanna Railway and CSX 
Transportation. Brother Cole was a Signal Maintainer at 
Kenton, Ohio, at the time of his retirement.

MARK L. COMBS—active member of LOCAL 
94. Brother Combs had 25 years of service with CSX 
Transportation. Brother Combs was a Signal Technician 
at Cincinnati, Ohio, at the time of his passing.

THOMAS “TOMMY” J. GILLAN, SR.—retired 
member of LOCAL 18. Brother Gillan retired in 1981 
after 31 years of service with the Pennsylvania Railroad, 
Penn Central Transportation Company, Conrail, and 
Amtrak. Brother Gillan was a Signal Maintainer at 
Philadelphia, Pennsylvania, at the time of his retirement. 
Brother Gillan is a U.S. Army Veteran.

JOHN J. GROSSO—retired member of LOCAL 
119. Brother Grosso retired in 2002 after 42 years 
of service with the Colorado Southern Railway and 
BNSF Railway Company. Brother Grosso was a Signal 
Maintainer at Trinidad, Colorado, at the time of his 
retirement.

DANNY L. GUILL—retired member of LOCAL 71. 
Brother Guill retired in 2019 after 10 years of service 
with CSX Transportation. Brother Guill was a Signal 
Maintainer at Evansville, Indiana, at the time of his 
retirement. Brother Guill served as Local Vice President. 
Brother Guill is a U.S. Navy Veteran.

DAVID C. HANDLER—retired member of LOCAL 
57. Brother Handler retired in 2010 after 32 years of ser-
vice with Conrail. Brother Handler was a Construction 
Foreman at Newark, New Jersey, at the time of his retire-
ment. Brother Handler served as Local Trustee.

JAMES “RICHARD” R. LAIRD—retired mem-
ber of LOCAL 49. Brother Laird retired in 2003 after 
31 years of service with the Southern Railroad and the 
Norfolk Southern Railway. Brother Laird was a Signal 
Maintainer at Atlanta, Georgia, at the time of his retire-
ment. Brother Laird served as Local Chairman. Brother 
Laird is a U.S. Army Veteran.

QUINN R. MUSCH—active member of LOCAL 
239. Brother Musch had 7 years of service with the 
Canadian National Railway. Brother Musch was a Signal 
Maintainer at Solon Springs, Wisconsin, at the time of 
his passing.

MARC “WOODEN SHOES” J.A. 
NAGTEGAAL—retired member of LOCAL 18. 
Brother Nagtegaal retired in 2007 after 31 years of ser-
vice with the Penn Central Transportation Company, 
Conrail, and Amtrak. Brother Nagtegaal was an 
Electronic Training Instructor and Signal Foreman, at 
Philadelphia, Pennsylvania, at the time of his retirement.

CHARLES E. PURRY, SR.—active member of 
LOCAL 183. Brother Purry had 23 years of service 
with the Union Pacific Railroad and Metra. Brother 
Purry was a Signal Maintainer at Milwaukee West Line, 
at the time of his passing.

STEVE L. WALLACE—retired member of LOCAL 
110. Brother Wallace retired in 2013 after 19 years of 
service with the Norfolk Southern Railway. Brother 
Wallace was a Signal Maintainer at Knoxville, Tennessee, 
at the time of his retirement.

MICHEAL K. WILLIAMS, JR.—active member of 
LOCAL 49. Brother Williams had 10 years of service 
with the Norfolk Southern Railway. Brother Williams 
was a Signal Maintainer at Moundville, Alabama, at the 
time of his passing.

In Memoriams
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OBITUARIES

EDITOR’S NOTE:
Please notify Grand Lodge of the 

passing of BRS members.
 

email: membership@brs.org
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Proposed Amendment Referendum by Local Lodge
FROM THE OFFICE OF THE SECRETARY-TREASURER

On January 14th, 2023, at the first quarter meeting of 
Local 129 at the Oasis Convention center in Springfield, 
MO the local voted and passed the following proposed 
amendments as allowed by section 130 and 133 of the 
Constitution of the Brotherhood of Railroad Signalman. 
The proposals should be published in the next issue of 
The Signalman’s Journal.

Proposal I

The election of officers should be done after the pro-
posed Constitutional Amendments are voted on. This 
allows the delegates to see where the officers stand on 
important issues before they run for reelection.

Article 1, Section 18, of the BRS Constitution 
currently reads:

Officers, Election of

Sec. 18. The officers shall be elected at each regular 
Convention. The election shall be the first order of new 
business.

Amend Article 1, Section 18, of the BRS Constitution 
to read as follows:

Officers, Election of

Sec. 18. The officers shall be elected at each regular 
Convention. The election shall take place after all proposed 
Constitutional amendments have been voted upon.

Proposal II

Sections 7 and 8 need to be amended to allow the 
union to thrive with the best possible candidates in 
leadership. As it stands now, if you are not willing to 
uproot your family and move to Virginia, you cannot 
hold these positions. We decrease our candidate pool 
exponentially by continuing to have this restriction.

Article I, Section 7, of the BRS Constitution 
currently reads:

Headquarters of Grand Lodge Officers

Sec. 7. The President, Secretary-Treasurer, and one desig-
nated Vice President shall be located at the Brotherhood of 
Railroad Signalmen Grand Lodge headquarters. Relocation 
of Grand Lodge headquarters shall be made only upon 

unanimous approval of the Grand Executive Council and 
the Grand Board of Trustees. (8/2002)

Amend Article I, Section 7, of the BRS Constitution to 
read as follows:

Headquarters of Grand Lodge Officers

Sec. 7. The President and/or one Vice President and the 
Secretary-Treasurer shall be located at the Brotherhood of 
Railroad Signalmen Grand Lodge Headquarters. Relocation 
of Grand Lodge headquarters shall be made only upon 
unanimous approval of the Grand Executive Council and 
the Grand Board of Trustees.

Article I, Section 8, of the BRS Constitution  
currently reads:

Sec. 8. The headquarters of the regional Vice Presidents shall 
be at locations designated by the Grand Executive Council 
and, when so established, shall not be changed except upon 
approval of the Grand Executive Council. Such approval 
may be overridden by unanimous vote of the Grand Board 
of Trustees. Each full-time Grand Lodge officer shall reside 
within a reasonable commuting Article I 3 distance of 
his headquarters. The headquarters of members of the 
Grand Board of Trustees shall be at their respective homes. 
(7/2002)

Amend Article I, Section 8, of the BRS Constitution 
to read as follows:

Sec. 8. The headquarters of the Grand Board of Trustees 
shall be at their respective homes. The headquarters of the 
President and Vice Presidents shall be at a point designated 
by a majority of the General Chairman they represent except 
with the ability, at their own option, to utilize Grand Lodge 
as their headquarters, providing they reside within a reason-
able commuting distance.

Proposal III

The ability to recall an elected officer is a neces-
sary safeguard in any organization, at every level. If 
general membership is unhappy with the leadership 
in place, they should have the ability to recall those 
officers. This amendment would give us the ability to 
do so, under the same process as amendments to the 
constitution by local lodges.



@DID YOU KNOW?
The Brotherhood of Railroad Signalmen offers 
FREE email accounts to all members and retirees.
Get your free BRS email account today, by registering at www.BRS.org 
Already registered on the BRS website? 
You can still sign-up for an email account — simply go to the “Member 
Resources” page on our website to register for a FREE email address. @
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In Memoriam
GROVER EDWARD PANKEY 

1948–2022

To be added to Article IV 
of the BRS Constitution as follows:

Recall of Officers

Sec. 60. Any Local Lodge in good standing, and by a 
majority vote of its members present, may submit a motion 
of recall for removal of any officer of the Grand Lodge; 
such proposals to be prepared in duplicate, one copy to 
be deposited with the Grand Board of Trustees and one 
to be forwarded to the Secretary-Treasurer. The Secretary 
Treasurer shall publish such motion for recall in the next 

issue of “The Signalman’s Journal,” and if same is then 
endorsed by five Local Lodges in good standing, no two 
of which are in the same state, territory, or province, 
and such endorsements are forwarded in writing to the 
Secretary Treasurer, he shall submit such proposal to a 
general referendum vote of the Local Lodges. Each Local 
Lodge shall be allowed 60 days from the date of such sub-
mission for the return of its vote. Before any recall shall 
become effective, it must be approved by a majority vote of 
the Local Lodges submitting the result of their vote to the 
SecretaryTreasurer.  

Grover E. Pankey passed away on 
November 12, 2022. Brother Pankey 
began his railroad career on the 
Southern Pacific Railroad in March 
1992. He was a Signal Maintainer, 
Signal Foreman, Manager, and Safety 
Officer. Most notably, Brother Pankey 
served as General Chairman of the 
Union Pacific Railroad General 

Committee from 2004–2008. Brother Pankey retired in 2009 
after 17 years of service with the Union Pacific Railroad. Brother 
Pankey is a U.S. Air Force Veteran.  
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The following is a list of the active members who recently received 
Continuous Service pins in recognition of their years as BRS Members:

The Brotherhood of Railroad Signalmen, in recognition of  
BRS members’ contributions to the Signalman’s craft and their dedication to the  

principle of trade unionism, has established a Continuous Service program 
to honor longtime BRS members. Continuous Service lapel pins are presented 
to members every five years, beginning with their 25th year of membership.

40 YEARS OF SERVICE

Mark Morris_____________172
Michael Papp_____________14
Roy Brown_______________48
Todd Clark_______________55

35 YEARS OF SERVICE

Edward Van Pelt___________84

30 YEARS OF SERVICE

Andy Bielanski___________183
Bennie Hines_____________16
Brian White_____________129
Bruce Wallace____________121
Chris Cavanaugh__________16
Chuck Rowden, II________188
Clay Walker_____________155
David Hutchinson_________16
Gary Sanner______________33
Gordon Hals_ ____________87
Jeff Skinner_ _____________33
Jeffrey Rozanski__________183
Joseph Alvarado___________16
Kevin Land_ ____________121
Kieran McInerney_ _______156
Larry Boren______________71
Nona Nash______________185
Paul Elrod_ _____________106

30 YEARS OF SERVICE

Robert Atkinson, Jr._______141
Williams Holmblad_______154
Wilson Six, Jr._ __________141

25 YEARS OF SERVICE

Brad Seggerman___________14
Brian Birks_______________43
Brian Crist______________136
Brian Nichols______________8
Bruce Bookhout___________75
Bryan Kovach_____________94
Carl Aldridge____________188
Charles Allen____________176
Damon Walker___________216
Dan Quinlan____________194
David Miglets____________109
Elvis Daley_______________56
Greg Troyan, II___________109
Harold Scott____________226
Igor Dvorkin____________130
James McNeill___________194
James Sokolowski__________56
Jared Rishky_____________188
Jason Harkleroad___________2
Jason Snow______________147
Jason Wade_______________71
Jay Friend_________________8

25 YEARS OF SERVICE

Jeffrey Gallagher__________173
Jeremy Taylor____________123
John Rowland_ __________141
John Warden_____________72
Joseph Frye________________2
Joseph O’Toole_____________8
Leo Laud________________56
Mel Marconi_ ___________102
Melvin Snead_____________89
Michael Althaus__________121
Michael Glass_____________31
Michael McDaniel__________8
Paul Cernocky___________226
Pete Guisao_ _____________56
Randy McKenzie_________109
Rene Aguilar_ ____________99
Rickey Vickers, Jr._ _______176
Robert Carman_ ___________8
Robert Richardson________102
Robert Sharon____________97
Robert Warg_______________2
Rolando Barros_____________5
Shawn Ethridge__________141
Shawn Kidd_______________2
Tim Palmer_ ____________110
Tyone Haynes_ ___________56
Waylon Davis, Jr._________173
Wendell Brown_ _________141
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ailroad retirement annuitants 
subject to earnings restrictions 
can earn more in 2023 without 

having their benefits reduced due to 
increased limits indexed to average 
national wage increases.

Like social security benefits, some 
railroad retirement benefit payments 
are subject to deductions if an annui-
tant’s earnings exceed certain exempt 
amounts. These earnings restrictions 
apply to those who have not attained full social security 
retirement age. For employee and spouse annuitants, full 
retirement age varies depending on an individual’s year 
of birth, and is age 67 for those born after 1959. For 
survivor annuitants, full retirement age also varies, and is 
age 67 for those born after 1961.

For those under full retirement age throughout 2023, 
the exempt earnings amount rises to $21,240 from 
$19,560 in 2022. For beneficiaries attaining full retire-
ment age in 2023, the exempt earnings amount, for the 
months before the month full retirement age is attained, 
increases to $56,520 in 2023 from $51,960 in 2022.

For those under full retirement age, the earnings deduc-
tion is $1 in benefits for every $2 of earnings over the 
exempt amount. For those attaining full retirement 
age in 2023, the deduction is $1 for every $3 of earn-
ings over the exempt amount in the months before the 
month full retirement age is attained.

When applicable, these earnings deductions are assessed 
on the tier I portion of railroad retirement employee and 
spouse annuities, and the tier I and tier II portions of 
survivor benefits.

All earnings received for services rendered, plus any net 
earnings from self-employment, are considered when 
assessing deductions for earnings. Interest, dividends, 
certain rental income, or income from stocks, bonds, or 
other investments are not considered earnings for this 
purpose.

Retired employees and spouses, regardless of age, who 
work for their last pre-retirement non-railroad employer 

are also subject to an additional earn-
ings deduction, in their tier II and 
supplemental benefits, of $1 for every 
$2 in earnings up to a maximum 
reduction of 50 percent. This earn-
ings restriction does not change from 
year to year and does not allow for an 
exempt amount.

A spouse benefit is subject to reduction 
not only for the spouse’s earnings, but 
also for the earnings of the employee, 

regardless of whether the earnings are from service for 
the last pre-retirement non-railroad employer or other 
post-retirement employment.

Special work restrictions continue to be applicable to 
disability annuitants in 2023. The monthly disability 
earnings limit increases to $1,150 in 2023 from $1,050 
in 2022.

Regardless of age and/or earnings, no railroad retirement 
annuity is payable for any month in which an annuitant 
(retired employee, spouse, or survivor) works for a rail-
road employer or railroad union.  

Railroad Retiree Earnings Limits Increase

R

FOLLOW US ON

facebook
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ON-THE-JOB LAWINFO

CLAIM
RAIL LABOR

INJURY EMPLOYEE RIGHTS
RAILROAD SIGNALMEN
FELA

When Signalmen suffer a work-related injury or illness, BRS members or their families are encouraged to determine 
their rights and benefits under the Federal Employers’ Liability Act (FELA) before agreeing to any settlement with the railroad 
employer. The Brotherhood of Railroad Signalmen has designated the attorneys listed in this directory to serve as qualified counsel  
for BRS members in employee injury cases covered by FELA.

ALABAMA
W.C. Tucker, Jr.
Maples, Tucker & Jacobs, LLC
2001 Park Place North
Suite 1325
Birmingham, AL  35203
Tel. (205) 322-2333 
www.mtandj.com

ARIZONA
Lloyd L. Rabb, III
Rabb & Rabb, PLLC
7442 N. LA Cholla Blvd.
Tucson, AZ  85728
Tel. (520) 888-6740
(800) 354-3352
www.1stinjurylaw.com

ARKANSAS
Chris Christy
Law Office of H. Chris Christy
201 W. Broadway Street
Suite G12
North Little Rock, AR  72114
Tel. (501) 454-3949

CALIFORNIA
Jay A. Kaplan
Kaplan Law Corporation
1901 Avenue of the Stars
19th Floor
Los Angeles, CA  90067
Tel. (562) 372-0506
(800) 552-7526
www.kaplanlawcorp.com

Anthony S. Petru
Hildebrand, McLeod & Nelson
Westlake Building
350 Frank H. Ogawa Plaza
4th Floor
Oakland, CA  94612
Tel. (510) 451-6732
(800) 689-7066
www.hmnlaw.com

COLORADO
Jeffrey Chod
Chod Law Office
P.O. Box 17727
Denver, CO  80212
Tel. (314) 541-5862
www.chodlawfirm.com

DISTRICT OF
COLUMBIA
Larry Mann
Alper & Mann, PC
9205 Redwood Avenue
Bethesda, MD  20817
Tel. (202) 298-9191
(800) 747-6266

FLORIDA
Howard A. Spier
Rossman Baumberger 
Reboso & Spier, PA
9155 S. Dadeland Boulevard
Suite 1200
Miami, FL  33156
Tel. (305) 373-0708
(800) 775-6511
www.rbrlaw.com

ILLINOIS
F. Daniel Petro
Petro & Harrington, LLC 
150 S. Wacker Drive
Suite 2400
Chicago, IL  60606
Tel. (312) 332-9596
(800) 472-5729
www.petrofelalaw.com

Daniel J. Downes
Cavanagh Law Group
161 N. Clark Street
Suite 2070
Chicago, IL  60601
Tel. (312) 425-1900
(800) 624-2121
www.cavanaghlawgroup.com

MARYLAND
P. Matthew Darby
Darby Law Group, LLC
201 International Circle 
Suite 200 
Hunt Valley, MD  21030
Tel. (833) 601-3473
www.darby-lawgroup.com

MASSACHUSETTS
Robert T. Naumes
Naumes Law Group, LLC
2 Granite Avenue
Suite 425
Milton, MA  02186
Tel. (617) 227-8444
(844) 826-8445
www.naumeslaw.com

MICHIGAN
Arvin J. Pearlman
Sommers Swartz, PC
1 Towne Square
Suite 1700
Southfield, MI  48076
Tel. (248) 356-5000
(800) 272-5400
www.sommerspc.com

MINNESOTA
Randal W. LeNeave
Hunegs, LeNeave 
& Kvas
1000 Twelve Oaks
Center Drive, Suite 101
Wayzata, MN  55391
Tel. (612) 339-4511
(800) 328-4340
www.hlklaw.com

6035 Binney Street
Omaha, NE  68104
Tel. (402) 341-2020

MISSOURI
Gene C. Napier
Hunegs, LeNeave & Kvas
1712 Main Street
Suite 266
Kansas City, MO  64108
Tel. (913) 484-3884

Drew C. Baebler
The Baebler Firm, LLC
60 Crestwood Executive Ctr.
St. Louis, MO  63126
Tel. (314) 270-9900
www.raillaw.com

NEBRASKA
See Minnesota

NEW YORK
Marc Wietzke
Flynn & Wietzke, PC
1205 Franklin Avenue
Garden City, NY  11530
Tel. (516) 877-1234
(866) 877-3352
www.felaattorney.com

OHIO
Andrew J. Thompson, 
Esq.
Shapero | Roloff Co., LPA
1111 Superior Avenue East
Suite 1310
Cleveland, OH  44114
Tel. (216) 781-1700
(800) 321-9199
www.shaperoroloff.com

PENNSYLVANIA
Michael J. Olley
Coffey, Kaye, Myers & Olley
Two Bala Plaza
Suite 718
Bala Cynwyd, PA  19004
Tel. (610) 668-9800
(800) 334-2500
www.ckmo.com

Don P. Palermo
Palermo Law Offices
111 North Olive Street
Media, PA  19063
Tel. (215) 499-2957
www.palermolaw.org

TEXAS
Weldon Granger
Jones, Granger,
Tramuto, & Halstead
www.jonesgranger.com

Robert M. Tramuto
10000 Memorial Drive
Suite 888
Houston, TX  77210
Tel. (713) 668-0230
(800) 231-3359

UTAH
Brent O. Hatch
Hatch Law Group
22 East 100 South
Salt Lake City, UT  84111
Tel. (801) 869-1919
www.hatchpc.com

VIRGINIA
Willard J. Moody, Jr.
The Moody Law Firm, Inc.
500 Crawford Street
Suite 200
Portsmouth, VA  23704
Tel. (757) 393-4093
(800) 368-1033
www.moodyrrlaw.com

C. Richard Cranwell
Cranwell, Moore & Emick, PLC
111 W. Virginia Avenue
Vinton, VA  24179
Tel. (540) 904-1621
(888) 635-6304
www.cranwellmoorelaw.com

WASHINGTON
James K. Vucinovich
Rossi Vucinovich, PC
1000 Second Avenue
Suite 1780
Seattle, WA  98104
(866) 357-RAIL (7245)
www.railroad-injuries.com

WISCONSIN
Nicholas D. Thompson
Casey Jones Law Firm
3520 Cherryvale Avenue
Suite 83
Appleton, WI  54913
Tel. (757) 477-0991
www.caseyjones.law

BRS members are encouraged to provide infor-
mation regarding FELA cases, including criti-
cism or commendations regarding the service of 
designated counsel, and information on injuries 
and settlements. 

This information, which will be used in the 
continuing evaluation of this program, 
should be sent to: Michael S. Baldwin, 
President, Brotherhood of Railroad Signalmen, 
917 Shenandoah Shores Road, Front Royal, VA  
22630-6418

Attorneys are listed by state and are designated to serve BRS members living or working in the general region of 
their offices. Designation of FELA counsel is by authority of the BRS Executive Council only.
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INSURANCE INFO
PLANS

GROUP POLICIES
HEALTH PHARMACY BENEFIT

RAILROAD RETIREMENT
CLAIMS

BENEFITS DIRECTORY

Whether you want to better understand your plan and coverage, access a form, add a dependent, or research retire-
ment benefits, it’s easy to find the information you need on this site.

(NOTE: Information on this site only applies to employees under National Handling.)

Your Track to Health Your Track to Health 
www.yourtracktohealth.com

National Health & Welfare Plan — GA-23000
Managed Medical Care Programs (MMCP) & 
Comprehensive Health Care Benefit (CHCB)

United Healthcare
1-800-842-9905
www.myuhc.com

Retiree Claims — GA-46000
UnitedHealthcare
1-800-842-5252
Retiree Supplemental — GA-23111
UnitedHealthcare
1-800-842-5252
Aetna
1-800-842-4044

The Hartford
1-800-205-7651
https://abilityadvantage.thehartford.com

MetLife
1-800-310-7770
www.metlife.com

Aetna
1-877-277-3368
www.aetna.com

Automated Help Line
1-877-772-5772
www.rrb.gov

HEALTH & WELFARE PLANS SUPPLEMENTAL SICKNESS BENEFITS 

DENTAL BENEFITS

MANAGED PHARMACY BENEFIT

VISION BENEFITS

RAILROAD RETIREMENT BOARD

UNION PLUS

LIFE INSURANCE

MENTAL HEALTH & SUBSTANCE 
ABUSE BENEFITS

Highmark Blue Cross Blue Shield 
Railroad Dedicated Unit
1-866-267-3320
www.bcbs.com

Express Scripts
Retail pharmacy network provides medication for 
acute, short-term care. Mail-order prescription service 
provides medication for chronic, long-term care. 
UnitedHealthcare Plans GA-23000 and GA-46000.
1-800-842-0070
www.express-scripts.com

Union Plus Mortgage Company • AT&T Discount 
Credit Card • Scholarships • Free College 
Insurance Discounts, and more.
www.unionplus.org

EyeMed 
Member Support
1-855-212-6003
www.eyemedvisioncare.com/railroad

United Behavorial Health 
For treatment, claims or inquiries call:
1-866-850-6212
www.liveandworkwell.com
ACCESS CODE: Railroad
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Make check or money order payable to:
Brotherhood of Railroad Signalmen 
 
MAIL PAYMENT AND ORDER TO: 

BRS Online Store 
P.O. Box 220690 
Chantilly, VA 20153 
(703) 788-2566

BRS WATCHES — Gold BRS logo on 
the face.

CAPS — Adjustable headband. Many 
different styles and colors available.

NAVY WINDSHIRT —  100% polyes-
ter microfiber with 100% nylon taffeta 
lining. Includes side seam pockets.

OXFORD SHIRTS  — Long-sleeve 
dress shirts contain a double yoke, 
button-down banded collar, and dress 
placket with pearl-tone buttons. 
Constructed from a blend of 60% cot-
ton and 40% polyester material.

GOLF SHIRTS — are constructed 
from wrinkle resistant, snag-proof, 
fade resistant material.

CANVAS COAT — Made of 100% 
cotton canvas with BRS colorlight logo 
embroidered in red and green. Available 
in black or brown.

WOOL/LEATHER BRS JACKETS 
— Heavyweight wool shell, nylon lin-
ing, with leather sleeves and collar. 
Embroidered four-color BRS emblem. 
Available in black only.

ORDER ONLINE AT WWW.BRS.ORG

NAME

STREET

 
CITY     STATE     ZIP  

PHONE    EMAIL       CERTIFICATE #  

HATS QUANTITY PRICE     TOTAL
Cap (pink) 11.00
Cap (camo/orange) 20.75
Cap (black) 11.00
Cap (blue) 11.00
Cap (grey) 11.00
Cap (black dye sub) 18.00
Cap (brown diamond plate) 18.00
Black Knit Hat 11.00

ITEM DESCRIPTION QUANTITY  PRICE     TOTAL
BRS Flag (3’ x 5’) 85.00
BRS Flag (2’x3’) 54.50
Golf Balls (pack of 3) 10.50
Coffee Mug 8.00
Pocket Watch 94.50
Wrist Watch 120.00
Mantle/Desk Clock 136.00
Magnet 6.00
Keychain/Bottle Opener 4.00

APPAREL S M L XL 2X 3X 4X PRICE TOTAL
Service T-Shirt (burgundy) 18.00
Service T-Shirt (grey) � 15.00
Golf Shirt (black w/logo) 37.50
Golf Shirt (burgundy w/logo) 37.50
Golf Shirt (navy w/logo) 37.50
Golf Shirt (steel blue w/logo) 37.50
Golf Shirt (women’s burgundy w/logo) 37.50
Oxford Dress Shirt (blue) 44.00
Oxford Dress Shirt (grey) 44.00
Oxford Dress Shirt (white) 44.00
Navy Windshirt 57.50
Black Wool & Leather Coat 201.00 
Black Canvas Coat 90.00 
Brown Canvas Coat 90.00
Grey Sweatshirt 31.50
Navy Softshell Jacket 96.50
Service T-Shirt (burgundy) 18.00
Service T-Shirt (grey flag) 15.00



SIGNALMAN’S STORE

BASEBALL CAPS

BLACK WOOL 
& LEATHER COAT

NAVY SOFT 
SHELL JACKET BLACK CANVAS COATBROWN CANVAS COAT

MANTLE CLOCKFLAG

WINDSHIRT GOLF SHIRTS (*Women’s sizes available in Burgundy only)

BURGUNDY* BLACK NAVY STEEL BLUE

SERVICE & SOLIDARITY T-SHIRT OXFORD SHIRTS

WHITE GRAYBLUEBURGUNDY GRAY

Graphic Shown Imprinted on Back of Shirt. BRS Logo on Front of Shirt.

ASSORTED CAPS

POCKET WATCH WRIST WATCH



PHOTO CONTEST
WINNER FOR 1ST QUARTER 2023

Sunset on the home signal for control point Dolton interlocker in Dolton, Illinois, 
on the Indiana Harbor Belt Railroad.

Photo submitted by Local 3 Member Nick Seymour.
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PHOTO CONTEST
PROVIDER OF WAGE LOSS
PROTECTION TO RAILROAD
SIGNALMEN SINCE 1923 

800.514.0010  I  underwriting@lecmpa.org  I  lecmpa.org

The best coverage and member benefits
at the lowest rates in the industry!
• 20% Discount when you pay annually. 

• 10% Discount when you pay semi-annually. 

• $100 cash reward for referring a co-worker!

• Our new No. 365 policy gives you 365 days of coverage immediately.
 No waiting. 

• Accidental Death coverage on-and-off the job, for you and your
 beneficiary at no extra charge.*

• Generous Loyalty Appreciation program with rewards at retirement. 

NEW LOWER RATES!

*Beneficiary Accidental Death Coverage not available in Texas or California.

Hear it from the source...
“LECMPA has helped my members significantly. There
are many ambiguous reasons why our members are
disciplined on the job. Good, hardworking members
can be targeted for no reason. This is when LECMPA
can help. They can give you a paycheck in the times
when the company you work for decides not to.
LECMPA has always been there to help and is a great
way to provide income protection.”

- John Heise, BRS B&O General Chairman

476-211 LECMPA BRS Ad.pdf   1   12/2/22   9:26 AM




